
Greetings Colleagues, 

Happy New Year!  Welcome to 2020!  It feels like 
not long ago we were planning for Y2K and sudden-
ly 20 years have passed.  And some of you are likely 
wondering what “Y2K” was.  I hope you were able 
to get some rest and quality family time through the 
holidays and during winter break.  As most of us 
know and many of us ignore, it is important to 
maintain a healthy work-life balance, including tak-
ing time off and recharging our internal batteries.
No doubt this will be important now, as 2020 is
shaping up to be a fun year!  I use the term “fun” 

loosely, as once we survive the legislative session, we will likely see a pletho-
ra of unpleasant political campaigns for national, state and local races.  The 
good news is there are many in the legislature who desire a short session.   

It was great to see many of you at the ASBA/ASA winter conference.  It was 
also wonderful to see great people and programs get recognized.  As your 
president, I had the honor of presenting awards to some exceptional leaders 
from across the state; congratulations to Mr. Dean Slaga (Mayer USD), Dr. 
Lupita Hightower (Tolleson ESD), Mr. Eric Godfrey (Buckeye UHSD) and Dr. 
Kristi Sandvik (Buckeye ESD) for their recognition.  It was also nice to see 
ASA receive recognition from ASBA for its support in the capital funding law-
suit.  The conference also saw the retirement of Dr. Tim Ogle from his posi-
tion as executive director for ASBA.  Dr. Ogle has provided great leadership to 
ASBA and has been very supportive of ASA.  His successor, Dr. Sheila Harri-
son-Williams was in attendance and she seemed very enthusiastic about her 
new position. 

As the 2020 legislative session begins, I encourage you to make contact with 
your local legislators and sign up to use the Request to Speak (RTS) system to 
express your support or opposition to bills as they progress.  Many legisla-
tors have said they value the RTS data and read the comments to help decide 
positions on bills.   

I wish you, your family and your extended family (those you work with) a 
happy and healthy 2020! 
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A s I travel around this great state of ours, I work with districts large, tiny and in-between. I help them remain compli-
ant with the myriad school district procurement issues that face school business officials every day. 

Whether it is a quick email/text question or a full blown training presentation for everyone from the Governing Board to 
the secretaries at the schools, I recognize the need to do what is in the best interest of the district while remaining pro-
curement compliant. I recently did a procurement presentation for a Governing Board in Northern Arizona and I thought 
the presentation would also make a great article for ASA. So here it is. 

In the very recent past there have been new procurement compliance requirements placed upon us and it is important we 
recognize the impact on our overall procurement operations at our school districts. House Bill 2663 signed by the gover-
nor a year ago spring added some procurement requirements. Among other things, further due diligence will be required 
for our contracts. Federal purchasing has come under much more scrutiny than in the past. The School Facilities Board 
has procurement requirements that are more restrictive than the School District Procurement Rules. These procurement 
requirement changes are going to change the landscape of school district procurement for all of us. 

While most people in Arizona recognize the budget bill that gave our teachers a much needed raise, that bill also clarified 
and added procurement requirements to school districts. The bill reiterated conflict-of-interest requirements and the per-
sonal and criminal liabilities for violations of the procurement rules. 

Districts must now provide a “rationale” in the form of a written determination for awarding cooperative contracts. Spe-
cific requirements for verifying licenses for vendors have also been added to the statute.  There are now specific prohibi-
tions for reprisals and gifts. These changes can be found in ARS 15-213 and have been updated in the School District 
Procurement Rules adopted by the State Board of Education last year. 

As far as cooperative contract awards, districts are now required to provide a rationale when selecting vendors on a coop-
erative contract. This will be an additional step in your due diligence process. The rationale must be in writing. Your 
documentation should state the thought process for selection of the vendor in two or three sentences at a bare minimum. 
Documenting three quotes from a cooperative or multiple cooperatives in the form of a written determination and justify-
ing the selection based upon the quotes obtained would certainly comply with the requirement. However, there is no spe-
cific requirement to obtain quotes from cooperatives and should only be considered as a best practice recommendation. 
The most important thing is to provide a written justification on just how your district chose the particular cooperative 
vendor contract. I am happy to  work with any districts to help them navigate best practices to comply with this new co-
operative procurement requirement. 

Federal purchasing for your school nutrition programs is under scrutiny by the Health and Nutritional Services at the De-
partment of Education. Your district will be audited every three years to ensure compliance with federal procurement 
guidelines. Federal laws and regulations specify the methods school districts must follow to properly procure goods and 
services (7 CFR 200 and 210) and the Department of Education is required to ensure that school districts comply with 
the applicable regulations through audits, administrative reviews, technical assistance, training, guidance materials, and 
by other means. (7 CFR 210.19(a)(3).  

While the Department of Education audits your food service purchases, federal requirements apply to ALL purchases 
using federal dollars. Even though the federal quote requirement thresholds are the same for purchases from $10,000 to 
$100,000, there are additional federal clauses that should be added to federal purchases. For purchases under $10,000, 
federal provisions require you to rotate vendors unless you obtain three quotes. It is important to recognize that formal 
federal purchases over $100,000 require additional federal procurement clauses not always found in our regular formal 
procurement documents and cooperative contracts. 
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The School Facilities Board (SFB) is charged The School Facilities Board (SFB) is charged with adopting rules estab-
lishing minimum school facility guidelines, assessing school buildings against these guidelines, and providing monies to 
bring the buildings up to the guidelines. In providing monies, SFB has established procurement guidelines that can be 
more restrictive than the School District Procurement Rules.  

Districts should work with their liaisons and review the procurement decision matrix on the SFB website to ensure com-
pliance with procurement requirements imposed by the SFB. Failure to comply with SFB procurement requirements can 
result in funding being denied. The SFB is continually working toward developing procurement procedures that will en-
sure the best possible expenditure of funds. So it is important to keep in touch with your liaison on all procurement is-
sues and questions and review the website for updates regularly.  

We all know that school district procurement operates in a fish bowl. School district procurement is audited to an even 
higher level than state agencies, cities, counties and higher education in Arizona. When “non-compliance” is discov-
ered, the media will not hesitate to report on it. As I travel around the state and work with school districts on procure-
ment matters, I always stress that, “Procurement Compliance is Job 1.” OK, I kind of took that from Ford even though I 
drive a Chevy.  But, it has never been truer than it is today that compliance is the most important job for an Arizona 
school procurement official. It is getting a bit more complicated, but keep networking with other districts and look to 
AASBO and me for help.  

If a procurement question comes up, email me. If I don’t know the answer, I promise not to make one up. I will find 
someone who knows the answer and do my best to keep you on the compliance path. If you need procurement assistance 
or training in your district, contact me. That’s why I am the Procurement Compliance and Training Officer for Valley 
Schools. It is my hope this article gave you some things to keep in mind as you make purchases for your district. Don’t 
forget to hug your designated purchasing folk at your district.  They will keep you out of trouble! Go Procurement Go! 

Bill Munch, CPPO, CPPB is the Procurement Compliance and Training Officer for Valley Schools Management Group, 
recipient of the 2018 AASBO Bill Lovett Award, and the 2016 NIGP National Purchasing Manager of the Year.  He may 
be reached at: bmunch@vsit.org. 

What’s New in Arizona School District Procurement What’s New in Arizona School District Procurement What’s New in Arizona School District Procurement 
Compliance?Compliance?Compliance? Continued

mailto:bmunch@vsit.org
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O n November 12, 2019 the Heisman    
Trophy Trust announced the 2019 

Heisman High School Scholarship School Winners. 

Congratulations to Briana Garcilazo for being one 
of the recipients of the Heisman High School Schol-
arship Award.  Briana is the pitcher for the softball 
team at Rio Rico High School in the Santa Cruz Val-
ley Unified School District. 

The Heisman Memorial Trophy is annually award-
ed to the most outstanding college football player 
in the nation. The Heisman High School Scholar-
ship extends the Heisman prestige to our nation’s 
most esteemed high school seniors by recognizing 
and rewarding outstanding scholar-athletes who 
understand that the most important victories not 
only happen on the field, but in their schools and 
communities. These remarkable young leaders set 
the example and make a game-changing difference 
every day, paving the way to greatness for every-
one around them. 

From an applicant pool of thousands of high school 
scholar-athletes graduating with the class of 2020, 
more than 3,600 have been named School Winners 
in the Heisman Trophy Trust’s scholarship compe-
tition.  

Briana will continue to compete for the chance to become one of the State Winners, National Finalists or 
National Winners.  

 Briana Garcilazo 
  Student, Rio Rico High School 
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The A+ School of Excellence  award honors public schools that have demonstrated outstanding 
successes in their learning institution. The  Arizona Educational Foundation  has proudly cele-

brated excellence in Arizona public schools for over 35 years.  

Encanto Elementary School in the Osborn School District was awarded the highly prestigious 
A+ designation in 2016 for a high-quality teaching and learning environment. Over the past 3.5 
years, eligibility requirements have been met and the school has retained its A+ status.   

Encanto has been celebrated and recognized as outstanding and is equipped to apply for this la-
bel again in 2020. This commitment to excellence is lead by Principal, Felipe Carranza.   

“My passion for ensuring that all children experience success every day in every classroom is 
shaped by my 17 years in education,” said  Carranza. 

This attitude enables Encanto to meet the challenges of academic excellence in a positive, fun, 
and nurturing environment.  

Notable accomplishments by Encanto Elementary faculty include:  
    Esperanza Award Recipients  

 Alexis Aguirre 2nd-grade dual, currently a master teacher – 2017
 Michelle Doherty, 1st-grade dual – 2015
 Luis Valencia 3rd-grade dual – 2012
Osborn Teacher of the Year
 Luis Valencia, 3rd-grade dual – 2019
 Jill Shian, Special Education Teacher – 2019
 Maria Garcia, 3rd-grade dual – 2018
 Sean Conway, 1st-grade – 2016
 Michelle Doherty, 1st-grade dual – 2016
AZ Teacher of the Year
 Michelle Doherty, 1st-grade dual – 2017

High Rising Schools of Phoenix is a community of institutions that make up some of the most well -rounded schools in 
the heart of Phoenix. Each school offers a rich environment to provide the same advantages to students as given else-
where in the nation.   

https://www.azedfoundation.org/a-schools
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Why Choose a Health Savings 
Account (HSA)?
An HSA allows you to pay lower federal income taxes by 
making tax-free deposits that are yours to withdraw at 
any time to pay for medical expenses not paid by your 
high deductible health plan.

Employee Advantages of an HSA:
Employees save in several ways:

 z Lower monthly health insurance premiums
 z HSA contributions are not taxed*
 z HSA dollars use for qualified medical

expenses are not taxed*
 z You earn tax-free interest on HSA balances*

*This is not intended as legal, tax, or financial advice. Please consult a legal or 
tax professional regarding your specific situation

The employee owns the HSA account. The money in
the HSA remains available for future qualified medical
expenses even if the employee changes health insurance
plans, goes to work for a different employer, or retires.

Employer Advantages of an HSA:
 z HSAs reduce taxes since employer contributions

to a health plan are deductible.
 z HSAs reduce premium rates.
 z Payroll tax and healthcare premium 

savings free up capital.
 z HSAs empower employees to make better

health care decisions since it’s their money.

Is an HSA better than a PPO?
An HSA may be a better choice if you’re generally healthy 
and want to save for future health care expenses. Or if 
you’re near retirement, an HSA can help you offset the 
costs for medical care, Medicare premiums, or long-term 
care expenses/insurance.

Let’s look at a side by side example for a relatively healthy 
individual with single health care coverage.

HSA qualified medical expenses:

ASBAIT is a non-profit trust that has been providing 
affordable and competitive health care benefits 
to Arizona school districts and their dependents 
for 38 years.

For more information, please email Ralph Epifanio at: 
ralph.epifanio@meritain.com or call: 1.480.299.2643

 z Acupuncture
 z Birth control
 z Chiropractor
 z Contact lenses
 z Dental treatment
 z Prescription eyeglasses
 z Fertility enhancement
 z Hearing aids
 z Lab work

 z Medical supplies
 z Physical exams
 z Prescriptions
 z Orthodontia
 z Radiology
 z Stop-smoking programs
 z Surgery (non-cosmetic)
 z Therapy
 z And more!

Traditional Plan
High Deductible 
Health Plan w/

HSA
Annual Premium $7,200 $6,000

Deductible $500 $1,500

HSA Balance (employee 
and employer contribute)

N/A $1,000

Health care costs

Annual Preventive Visit No cost No cost

Routine Office Visits - Two 
annually

$60 copay $180 total cost

Prescription Costs - Four 
prescriptions annually

$80 copay $140 total cost

Total annual health care 
costs

$140 $0**

HSA Balance carried over 
to following year

N/A $680

**Total cost of $360 was withdrawn from the HSA balance. 
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 PARTICIPATORY BUDGET PROJECT 

C arson Jr. High School in the Mesa Public Schools District have given their students the opportunity to 
organize, plan, and create a process where students have a voice in how a portion of their school 

budget is spent ($2,000).  The process is known as the Participatory Budgeting Project (PB).  When the 
project was first launched the student body had a special speaker, Adrian Fontes. 

The Participatory Budgeting Project (PB) works by first having the PB Steering Committee present to all 
students at the campus through their social studies classrooms.  Second, the student body then gets to 
vote on the campus improvement items they would like to see at their school.  Third, the PB committee 
then narrows the items to the top three.   And finally, all of the 1,142 students vote on which school im-
provement item they would like to see at Carson Jr High.   

When the student body casts their vote they use actual ballots and machines that are used in real elec-
tions, thanks to the Maricopa County Recorder's Office.  Volunteers from the Maricopa County Recorder’s 
Office come out and help with the student voting.  The voting process allows the students to experience 
what it would be like if they were an adult casting a vote. 

This year, Carson Jr. High is partnering with ASU and have created their Participatory Budgeting Steering 
Committee to be Inclusive where many of their students in charge of the process are students with spe-
cial needs. To the knowledge of Dr. Tony Elmer, Principal of Carson Jr. High and ASU, this is a first for any 
school across the country to do a Participatory Budget Inclusion Project. 



For more information contact: Account Executive Nicole Kupser | 480.215.1483 | NKupser@scholastic.com 

Building Social Emotional Skills through Literacy 
Karen Baicker, Executive Director, Yale Child Study Center-Scholastic Collaborative for Child & Family 
Resilience 

Education leaders recognize that social and 
emotional learning skills (SEL) are a critical 
component of academic achievement as well as 
essential to overall student well-being. SEL has been 
woven into districts’ school improvement plans and 
curriculum has been developed to teach these skills. 
However, there has been limited understanding of 
the best practices for teaching, learning, and 
assessing SEL. 

Part of that difficulty rests on the fact that SEL is 
difficult to teach and measure in isolation. Rather 
than setting aside 25 minutes a week to address 
topics such as respecting others and making 
responsible decisions, SEL is more likely to take hold 
when it is systematically incorporated throughout 
the curriculum and infused in the whole school 
climate.  

How Literacy Builds SEL 
Through our research and development at 
Scholastic, we believe deeply that literacy is one of 
the most effective tools for building SEL throughout 
your district, both in the classroom at home.  The 
relationship between SEL and literacy works on 
multiple levels: 
● For students, literature provides a safe way to

explore emotions and behaviors through
characters, one step removed from their
immediate lives.

● For teachers, attending to the ways students
respond to literature can yield clues about their
social-emotional development, and
opportunities for teaching and learning

● For families, literature provides an opportunity
to deepen bonds, tell stories, and explore the
same emotions and behaviors that are being
reinforced at school.

● Developing literacy – learning to read – in and
of itself builds self-esteem and emotional
competency

● Understanding narrative helps children develop
ways to shape and retell their own stories in a
way that’s critical to self-awareness.

Choosing Books that Support SEL 
Schools, classrooms and families need access to 
high-quality literature, with ripe opportunities for 
building SEL.  Educators should choose books in 
which characters make difficult decisions, 
collaborate to solve problems, and confront 
challenges in their relationships.  Look for fiction 
and nonfiction in which people develop self-
awareness throughout the course of the book.  

In addition, be sure to build libraries that have 
diverse collections, in which students will see 
themselves and learn about others. Remember that 
diversity includes many kinds of differences, 
including race, living environments, cultures, family 
composition, and more.  

Engaging Families in SEL 
Social emotional learning begins at home, long 
before a child comes to school. By the time a child 
enters kindergarten, many will have learned both 
positive and negative SEL skills that will impact 
behavior and achievement at school.  

Fortunately, children can learn new skills at school. 
Those skills have the best opportunity of truly 
making a difference when families and schools are 
working together with these shared goals. As you 
explore SEL through books in your district, 
encourage teachers to communicate with families 
about their strategies and experiences with their 
children. Whenever possible, send books home, 
along with suggestions for how families can engage 
with their children about the characters. 

As always, make sure that the communication is a 
two-way street. Teachers should ask families to help 
them understand their child’s SEL strengths and 
weaknesses. Working together as partners will help 
students develop the skills that will help boost 
academic achievement while laying the groundwork 
for happy, successful lives. 
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Helios Education Foundation is dedicated to creating 
opportunities for individuals in Arizona and Florida to 
succeed in postsecondary education.

Our work is driven by our four fundamental beliefs in 
Community, Equity, Investment, and Partnership, and we 
invest in initiatives across the full education continuum.

Learn more by visiting us online at Helios.org.
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JANUARY 
13 ASA DIVISION & EXECUTIVE BOARD MEETING 

STUDENT SERVICES CENTER, MESA 

13-14 QE I: RELEVANT EVALUATIONS IN TODAY’S SCHOOLS

ASA OFFICE, PHOENIX 

17 LEGISLATIVE COMMITTEE MEETING 

ASA, PHOENIX 

24 NEW SUPERINTENDENT COLLABORATIVE NETWORK 

STUDENT SERVICES CENTER, MESA 

24 NEW & ASPIRING PRINCIPALS DRIVE-IN 

CHANDLER CENTER FOR THE ARTS 

24 LEGISLATIVE COMMITTEE MEETING 

ASA, PHOENIX 

31 EMPLOYEE DISCIPLINE WORKSHOP MODULE 2 

ASA, PHOENIX 

FEBRUARY 
7 LEGISLATIVE COMMITTEE MEETING 

ASA, PHOENIX 

27 SOUTHERN AZ NEW & ASPIRING PRINCIPALS DRIVE-IN 

CHANDLER CENTER FOR THE ARTS 

MARCH 
2 ASA DIVISION & EXECUTIVE BOARD MEETING 

STUDENT SERVICES CENTER, MESA 

6 EMPLOYEE DISCIPLINE WORKSHOP MODULE 3 

ASA, PHOENIX 

15-4/15 ASA LECTION OF OFFICERS

31 CAROLYN WARNER’S WOMEN IN LEADERSHIP 

BLACK CANYON CONFERENCE CENTER 
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Information about events will be posted on our website 

as information becomes available    

www.azsa.org
Scroll to UPCOMING EVENTS located at middle of home page 

https://www.azsa.org/wp-content/uploads/2019/05/2019-20-Q.-E.-Level-I-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/05/2019-20-Q.-E.-Level-I-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/07/2019-Secondary-Division-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/07/2019-Secondary-Division-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/05/2019-20-Q.-E.-Level-I-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/05/2019-20-Q.-E.-Level-I-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/05/2019-20-Q.-E.-Level-I-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/07/2019-Secondary-Division-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/05/2019-20-Q.-E.-Level-I-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/07/2019-Secondary-Division-Brochure.pdf
https://www.azsa.org/wp-content/uploads/2019/07/2019-Secondary-Division-Brochure.pdf
http://www.azsa.org


 www.asbait.org 

STAR PARTNER 

 www.myvalleyschools.org 

 www.the-trust.org 

www.scholastic.com 

STAR PARTNER 

  www.horacemann.com 

 www.midstate-energy.com 

  www.chassebuildingteam.com 

  www.waltzconstruction.com 

www.forecast5analytics.com 

www.educationalservicesinc.com 

www.stifel.com 

www.nwea.org 

STAR PARTNER 

  www.kairoshealthaz.org 

  www.aps.com 

www.helios.org 

Galaxy Partner 

 www.betterlesson.com 

Star partners are those vendors that make significant financial contributions that enable ASA to 
provide educational leadership opportunities in Arizona. 

 www.retirementlessonplan.org 

  www.flippengroup.com 

 www.edmentum.com 

 www.us.axa.com 

 www.discoverchampions.com 
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