
Calendar
March 15: Deadline for
Lateral Transfer Forms

(classified)

March 27: Arizona Educator
Proficiency Assessment

(certified)

March 29: Meet and Confer
Process begins (certified)

March 31: Employee
Relations Process begins

(classified)

April 14: Fingerprinting and
Verification of Recertifica-
tion Hours (certified)

April 21: Arizona
Department of Education
Recertification Opportunity

(certified)

Office hours
Spring Break

Human Resources
and Employee Benefits

March 15 and 16:
8 a.m.-4:30 p.m.

March 17: 8 a.m.-4:15 p.m.
March 18 and 19: closed
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If an employee feels that he or she has been discriminated against on the basis of
gender, race, color, ethnicity, national origin, handicap or disability, the employee

should contact the district’s compliance officer:

Janice Ramirez, Assistant Superintendent for Human Resources, (480) 472-0412

No teacher layoffs planned
in MPS for 2010-11 school year

Due to necessary budget reductions, Mesa Public Schools had to
impose a reduction in force that affected 205 teachers in spring 2009.
Fortunately, all but 10 were rehired by Aug. 9.

A new Arizona law forbids districts from using seniority if teacher
RIFs are required. Using seniority to determine which teachers lose their
jobs in a layoff has been the procedure in Arizona public schools,
including MPS, for many years.

There was not enough time built in with this new law for districts to
develop a fair and sound new system for a teacher RIF. In addition, legal
opinions vary on the start date and enforcement power of the new statute.

Reassignments to follow obligatory-transfer procedures

Because of our success rate last spring in rehiring teachers, and
because of the confusion centering on the new law banning the use of
seniority for a teacher RIF, the district plans no teacher layoffs this spring.

Some teachers will have to be moved from their current sites to
different sites because of program or school closures, declining student
enrollment and probable budget adjustments. Meetings are ongoing to
explain the procedures for reassigning affected teachers. This is our
normal obligatory-transfer process.

Professional Development Sub Cadre,
federal stimulus money to aid in retention, compensation

For the 2010-11 school year, obligatory-transfer teachers are owed
teaching positions for which they are highly qualified and appropriately
certified. If some obligatory-transfer teachers are not reassigned by the
start of school in August, they will become contract substitutes in the
Professional Development Sub Cadre.

They will retain their appropriate teacher salary and benefits and be
placed in teacher vacancies as they open in areas for which they are
certified and highly qualified. Federal stimulus money will be used to
fund their compensation.

Current employees are invited to
apply for junior high team leader jobs
The position of team leader will

be added to the following junior
highs for 2010-11:

Smith, Rhodes, Carson,
Kino and Brimhall

This position is designed to
provide administrative support in
place of the assistant principal
position, which has been
eliminated because ninth-graders at
these schools will attend Westwood,
Dobson and Skyline highs.

The junior high team leader job
will vary in contract amount from
0.6 to 1.0 depending upon the
needs of each school.

The supervising principal may
decide to have two part-time team
leaders or one full-time team

leader. This team leader position
will be a nine-month teacher
contract with a two-week extended
contract.

Placement on the teacher salary
schedule will be determined by an
employee’s education and
experience.

Current MPS employees may
apply for this team leader position.

It is expected that applicants
will already have an Arizona
administrator’s certificate or will
be in the process of completing
one.

Application materials are due
to HR by Monday, March 22. See
the posting on the MPS intranet at:

www2.mpsaz.org/hr/
job_openings/staff

Direct deposit
Put your pay on direct deposit

into almost any bank or credit union.
Fill out a direct deposit authori-

zation form and return it to Payroll.
It takes two pay periods to get
started, so don't wait. Sign up today.

Financial Health Fair
Struggling to make ends meet?

Take better control of your finances
to make your money work for you.

The MPS Financial Health Fair
is set for 4-7 p.m. Tuesday, April 27,
at the Student Services Center,
1025 N. Country Club Drive.

Human Resources news to use
Learn about budgeting, banking

and bankruptcy basics, maintaining
good credit, taxes, managing debt,
retirement savings, health savings
accounts and more.

Health savings accounts
MPS will offer two new health

plan options in 2010. Employees
will have the opportunity to enroll
in a health savings account.

Attend a meeting to learn more.
The full meeting list is available on
the Employee Benefits Web page.
Or call (480) 472-7222 for dates,
times and locations.
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Governing Board and employee
association representatives begin
talks on salaries and benefits in late
March. All meetings are open to
employees and the public.

MEA, MPS teams
On the Mesa Education Asso-

ciation team is Kirk Hinsey
(spokesperson), Val Angus, Jennifer
Tellez-Carson, Joelyn Hilton and
Alex Reyes.

The board’s team comprises
Janice Ramirez (spokesperson),
Steve Green, Shelley Heath, Holly
Williams and Kevin Mendivil.

MESPA, MPS teams
The Mesa Education Support

Personnel Association team
includes Rich Berumen (spokes-
person), Liz Dean, Gilbert Vargas,
Frank Hunter and Debra Dutra.

They meet with board reps
Janice Ramirez (spokesperson)
and Jill Bonewell.

Will Moore, MEA consultant,
is an adviser to the MEA and
MESPA teams.

Sessions to begin

The MEA session begins at 4
p.m. March 29 in the Board Room

Talks on district salaries, benefits begin in March

Process updated for renewing
DPS fingerprint clearance cards
In 2008, the Department of Public Safety began issuing fingerprint

clearance cards with a designation of Identity Verified Print. Certified staff who
renew their fingerprint cards are issued new IVP cards. The new cards are
identified by a number prefaced by IVP. When prints are rolled for an IVP card:

1. The entity rolling the prints for card renewal (in this case, Mesa Public
Schools) must check for a photo ID with demographic information.

2. The entity rolling the prints must maintain custody of the prints and submit
them directly to DPS for processing, along with the employee’s cashier’s
check or money order.

3. Once employees are issued IVP fingerprint clearance cards, they need not
submit new prints for future renewals.

If your fingerprint card has expired, take the following items to the Human
Resources Department:

a cashier’s check or money order, made out to Arizona DPS, for $69 (cash or
personal checks will not be accepted)

a photo ID that includes demographic information (such as a driver’s license,
an ID issued by the Motor Vehicle Division, or a passport)

Human Resources will provide the application form and envelope, roll your
prints free of charge and deliver the packet to DPS.

Once you have been issued an IVP fingerprint card, the next time you need
to renew it, you can simply call Human Resources for a renewal application
form and envelope. You can submit the application and fee directly to DPS.
Your fingerprints will not need to be rolled.

�

�

Save Time on
Certificate
Renewal

To speed the certificate
renewal process, Human
Resources will roll your finger-
prints and verify professional
development hours in advance:

7 to 9 a.m. and 3 to 5 p.m.
Wednesday, April 14
Room 301 (third floor)

Administrative Services Center
63 E. Main St.

If you get a head start
Wednesday, April 14, you may
use the VIP lane at the Recerti-
fication Event on Wednesday,
April 21.

Representatives from the
Arizona Department of
Education will be present to
assist with on-the-spot
certificate renewal.

See Page 3 for details.

at the Curriculum Services Center,
549 N. Stapley Drive.

The MESPA session begins at
3:30 p.m. March 31, on the third
floor of the Administrative
Services Center, 63 E. Main St.

Future sessions
to be determined

Additional sessions have not
been scheduled because of the
uncertain time frame in which the
2010-11 budget will be completed.

When the district is better able
to predict available funding, more
sessions will be scheduled.

Certificate renewal is quicker, easier than ever!

What are considered appropriate
professional development activities?

The State Board of Education requires that you participate in
professional development activities during the last valid period of
your certificate. The activities should meet two criteria:

Professional – Activities should relate to education or a
subject taught in Arizona public schools. Courses that
enhance academic skills to apply to another certificate are
acceptable. Courses for personal growth, such as real estate,
are not acceptable.

Development – Activities should provide training to improve
teaching skills. Activities within your normal job responsibili-
ties are not acceptable. Activities must provide new learning.

Who verifies activities?

Kevin Mendivil, Director of Certified Personnel, or a Human
Resources representative will review your documented activities
and sign the renewal application from the Arizona Department of
Education.

See the Web site, or call if you have questions

Visit the Arizona Department of Education’s Web site:

www.ADE.state.az.us/certification

Be sure to check the original copy of your certificate for
deficiencies. Any deficiencies must be removed prior to application
for renewal or conversion of your teaching certificate.

After visiting the ADE Web site, if you have additional
questions, please call Human Resources, (480) 472-0408.

Q How do I renew my
standard certificate?

A Complete 180 hours of
professional development
activities within the given
period of your valid teach-
ing certificate.

Complete the Arizona
Department of Education’s
renewal application for your
standard certificate.

Q

A

How do I convert my
provisional certificate to a
standard certificate?

Requirements for this
conversion are two years or
four semesters of teaching
experience.

If you have not been
employed in a teaching
position for two years, you
can apply for a one-time
extension, which is good for
two years.

You are eligible to
convert to a standard
certificate once you obtain
four complete semesters or
two full years at any time
during the two year
extension.

�

�

11 a.m.-5 p.m.
Wednesday, April 21

Curriculum Services Center
Governing Board Room

549 N. Stapley Drive, Mesa

Come to ADE Recertification Event
Submit your completed renewal application along with the
appropriate fees to Arizona Department of Education officials,
and receive your new teaching certificate on the spot.

Human Resources representatives will roll your fingerprints,
verify professional development activities and answer any
questions regarding this process.

�

�
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