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BOARD APPROVES SALARY SCHEDULES

WHAT’S HAPPENING IN MPS?

FOR THE LATEST NEWS
www.mpsaz.org

Click on “Employees”

NEWSLETTERS GO ONLINE
To promote communication and

cut costs, Mesa Agenda, Human
Resources Matters, Benefits Journal
and Wellness Newsletter will be
published online in the future.

All MPS e-mail users will receive
a Web link. For employees without
computers, some printed copies will
be placed on bulletin boards and in
break rooms at each site.

Employees may also subscribe for
delivery outside MPS via e-mail, RSS,
Atom and Twitter.

All other staff newsletters will
also be published online. Audiences
and notification options will vary.

The Mesa Education Association
and the Mesa Employee Support
Personnel Association ended annual
talks with Governing Board represen-
tatives July 21. The board approved
employee salary schedules July 28.

2009-10 salaries remain stable,
despite the tough national economy
and a $3 billion state budget deficit
that has decreased funding for all
public schools.

Funding for Health Benefits
Frozen Salary Schedules
Mesa Public Schools also

continues to fund health benefits for
eligible staff, despite an increase of
2.14 percent in insurance costs.

Salary schedules for all employee
groups and the extra factor schedule
are frozen at the 2008-09 level.

Employees are receiving the
salary amount specified on contracts
issued and returned in the spring.

Eligible certified staff members
who satisfied education requirements
moved a step on the schedule and are
earning additional compensation.

Budget Overview
Unemployment and uncertain

economic times resulted in decreased
spending and less sales tax revenue at
the state level.

Sales tax is a major source of state
funding for education.

Likewise, proceeds from Pro-

ED-TV ON DEMAND
Logon to Educational Television’s

Web site to access the new on-demand
service.

Stay updated when new episodes of
your favorite programs become available
with iTunes and RSS feeds.

When you download the videos, you
can view them on your computer or
mobile media device. Watch the shows
when you want to, and take them with
you!

Follow Ed-TV on Twitter for the latest
news on the district’s informational and
educational fare for students, staff, parents
and the public.

INTERPRETER JOB OPENINGS
Current classified and certified staff

can earn extra money as Spanish/English
interpreters at special education meetings
before and after school.

New and continuing interpreters must
apply and be approved annually before
being paid.

Paid training is 4-5:30 p.m. Sept. 9 at
the Student Services Center, 1025 N.
Country Club Drive, Mesa. For reserva-
tions and information, call (480) 472-0727.

SPECIAL DAYS, OBSERVANCES
Celebrate the achievements of your

colleagues on their special days.
Observances include Education Sup-

port Professionals Day, Administrative
Professionals Day, Teacher Day, School
Nurse Day and many more.

Logon to the Employees page, and
click Special Days and Observances in the
section titled What’s New.

A TO Z GUIDE ONLINE
MPS programs, services, policies and

procedures are published in the A to Z
Reference Guide featured at the top of the
Students, Parents and Employees pages.

Please submit additions and revisions
via the e-mail link at the top of the guide.

mesa
PUBLIC SCHOOLS

position 301 sales tax used for
certified salaries dropped by nearly 40
percent.

Instead of reducing certified
salaries due to the lost funding, the
district is using general budget funds
to keep salaries at the 2008-09 level.

In 2007-08, the district was forced
to cut $20 million.

MPS managed a $39 million, or
10 percent, reduction in the operating
budget over the past year, leaving a
decreased amount of funds for
salaries, benefits, utilities and
supplies.

MPS was able to hold salaries
steady, despite this $39 million
funding loss, by making reductions
and changes in other areas.

The Coming Year
In the past, the district set the

budget in July after the Arizona
Legislature approved funding for
education.

In February, the Legislature
reduced funding to education, and the
district was required to decrease the
approved budget by $9.6 million in
the middle of the school year.

If the state again makes a midyear
budget reduction for education, MPS
will look at additional decreases.

Such decreases could force a
reduction of employee salaries or the
implementation of unpaid furlough
days.

NAEP OPEN HOUSE
All MPS employees are invited to the

Native American Education Program’s
open house from 4 to 6 p.m. Sept. 15 at the
Student Services Center, 1025 N. Country
Club Drive, Mesa.

The event features organizations that
provide services to MPS Native American
students. Enjoy an Indian taco dinner free
of charge.

TRIP REDUCTION
MPS has a plan to help you save

money on gasoline, decrease traffic
congestion and reduce air pollution. The
Trip Reduction program is a Maricopa
County mandate.

The program encourages carpooling,
taking the bus, riding a bike and walking.

For the Trip Reduction portal and prize
drawings, logon to the Employees page
and look for the Quick Links section.
Questions? Call (480) 472-0223.

NOMINATION FORMS
Nomination forms for Employees of

the Month and Volunteers of the Month are
online in the Quick Links section of the
Employees page.

BENEFITS NEWS
Open Enrollment

Review and update your
coverage now through Aug. 21.
Choices you make will be in
effect Oct. 1 through Sept. 30.

Employee Health Fair
Come to the annual MPS

Health Fair from noon to 6 p.m.
Aug. 18 at the Mesa Convention
Center, 263 N. Center St., Mesa.

The event features benefit
options, free health screenings,
giveaways, door prizes and the
opportunity to turn in your open
enrollment form.

The fair is funded by health-
care agencies at no cost to MPS.

MPS Night at Chase Field
Buy discount tickets to the

Diamondbacks vs. Brewers game
Sept. 11. Logon to www.dbacks.
com/groups. The sign-in is mps.
The password is cares.

Tickets range from $7 to $20,
a savings of $5 to $10. Additional
online processing fees apply.
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OVERRIDE ELECTION SET FOR NOV. 3‘IT’S AN HONOR TO CELEBRATE THE WORK YOU DO’
and families struggle to make ends
meet. Our state Legislature and the
governor have struggled for months to
create a budget that doesn’t strip
valuable funding from public
education.

Similarly, the Mesa Governing
Board has done everything possible to
protect our classrooms from the
effects of reduced funding.

MPS Must Shine as a Beacon of
Strength and Accomplishment

Although budget challenges will
continue as we start the new school
year, we cannot succumb to the
influence of negative naysayers.

Indeed, MPS must continue to
shine as a beacon of strength,
accomplishment and achievement.

In this issue of Mesa Agenda, you
will find references to some of the
many accomplishments of our
students and staff members.

They are just a small sample of
the many wonderful things that
regularly happen across our district.
When our students achieve, it is a
celebration of all of us and our part in
supporting their accomplishments.

New Strategic Plan and Vision
Statement Will Guide Us
Thank you for your insistence on

excellent teaching, quality learning
and high levels of achievement, in and
out of the classroom.

During the past year, we have
been involved in the development of a
new strategic plan that, when finished,
will guide most of the work we
undertake as a district.

It will impact what is emphasized
on our individual campuses and

within our district departments. An
important part of the development of
the strategic plan includes the
formulation of a new vision statement.
We are down to two finalists:

• Ensuring excellence, and
• The needs of the student come first

Both of these phrases capture
much of who we are and where we
need to head as an organization.

While both merit consideration, I
would like to impress upon you the
importance for all of us to recognize
and work to ensure the “needs of the
student come first.”

By meeting the needs of
individual students, we effectively
address our primary objective as an
organization — student achievement.

The Needs of
the Student Come First

Our success is the result of all of
us working together to ensure that
there continued to be no better place to
learn than in a Mesa classroom.

As the school year begins, and we
analyze the achievement patterns of
our schools and classrooms, we need
to remember that the numbers we are
studying represent individual names,
individual faces, individual students.

This is not just an academic
exercise. The decisions we make, and
the actions we take, will make a
difference in a child’s life.

Have a Great School Year!
Each of our students deserves the

benefit of teachers, staff members and
administrators who are focused on
their individual needs.

It is an honor to serve you and to
celebrate the incredible work each of
you do. Have a great school year!

The school board called for a
continuation of the district’s main-
tenance and operations override.

The measure was first approved by
voters in 1995 and then renewed in
2000 and 2005.

Go to the Polls Nov. 3
or Request an Early Ballot
MPS voters, including those who

live in Chandler, will go to the polls on
Nov. 3. Early ballots will be mailed
Oct. 8.

Override renewal would continue
funding for programs now serving
district students, including:

• Class size: additional teaching posi-
tions that reduce class size

• Security: school security staff
• Instructional supplies: an additional

supply budget allocation to each
school

• Employee compensation: a compe-
titive compensation package

• Academic programs: additional or

A total of 8.8 percent of MPS employee salaries is funded by override proceeds.

alternative academic programs
• Technology training: staff training

in the use of educational technology
• Teacher training: one additional day

of training
• Transportation: student transporta-

tion not funded in the state formula

Register by Oct. 5
The last day for voter registration

is Oct. 5. Information and forms are at
schools, at district offices and on the
MPS Web site.

MPS APPLAUDS YOUR ACHIEVEMENTS!
CERTIFICATE OF EXCELLENCE

Financial Services earned the
Certificate of Excellence in Financial
Reporting from the Association of
School Business Officials International.

SCHOLARSHIPS, AWARDS
Students in the MPS class of 2009

were offered $50 million in
scholarships and awards. That’s $6
million more than last year.

LOWEST DROPOUT RATE
America’s Choice and the Council

of Great Urban Schools commended
MPS, the second year in a row, for
having the lowest high school dropout
rate among the country’s large urban
districts.

HIGHEST GRADUATION RATE
America’s Promise Alliance

named Mesa Public Schools No. 1 in
graduation rates among the nation’s

TEACHER AWARD
Chris Pastor, Shepherd Junior

High music teacher, was named
Teacher of the Year by the Mesa
Chamber of Commerce.

THEATER HONORS
Tomi Griffin’s Red Mountain

High drama students took first at state
and showcased their one-act play at
the International Thespian Festival in
Lincoln, Neb.

FFA LEADERSHIP
Red Mountain High FFA won the

National Chapter Award and Gold
Rating at the State Leadership
Conference. Students won 13 indivi-
dual scholarships and awards.

Agricultural science teachers and
FFA sponsors are Ray Gless and
Tyson Sorensen.

BEST SCHOOL DISTRICT
Readers of La Voz, the Spanish-

language newspaper, voted Mesa
Public Schools the best district in the
East Valley.

— By Michael Cowan, superintendent

Welcome to the beginning of the
2009-10 school year! As I begin my
tenure as your superintendent, I am
reminded of the critical attribute that
makes Mesa Public Schools a top-
notch educational system.

It’s all of you who are deeply
committed to the children in our
community.

I am truly honored to associate
with such conscientious, collegial and
committed educators, staff members
and administrators. Your individual
work is sincerely appreciated.

Welcome Our New Employees
I extend a special welcome to

those of you who have recently
become members of the MPS family.

You join the ranks of the many
devoted employees who ensure that
the needs of the student come first in
all of our decisions and efforts.

The talents and experiences you
bring will help us meet this important
commitment.

This is a pivotal period in our
school system’s history. A new
economy, new leadership and new
approaches to educating our 68,000
students will be explored and initiated
this year and continued over the next
several years.

These Are Challenging Times
Indeed, these are extraordinary

times for our state, for education and
for MPS.

There are reports of doom and
gloom all over the place. Economies,
communities, businesses, governments

SPACE CAMP CHAMP
Janece Larson, Crismon Elemen-

tary sixth-grade teacher, earned a
coveted Right Stuff Award at Space
Camp for her leadership, teamwork
and can-do philosophy.

In all, 75 Boeing Educators to
Space attended from nine countries
and 16 states.

What did Larson like best? A 50-
foot free fall, one-sixth gravity and
two space-mission simulations.

AMERICAN HISTORY GRANT
MPS received a $962,000 Teach-

ing American History grant.
The winning proposal was written

by Terri Welsh, Korin Forbes and
Lindsay Linoff, social studies
specialists; and Kathy Williams,
social studies consultant.

The grant funds professional
development for fourth- through
eighth-grade teachers.

They will benefit from workshops,
seminars and trips to historic sites.
They will focus on content knowledge
in traditional American history,
teaching strategies and articulation.

largest cities for two years
in a row.
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