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STATEMENT CONCERNING BACKGROUND CHECKS 
(FOR CERTIFICATED APPLICANTS RECOMMENDED FOR HIRE) 

 
This is to inform you that you are the applicant who will be recommended to the Governing Board for 
the position of ______________________________________________________.   
Please call (480) 472-0401 for information from Human Resources about completing your new hire 
paperwork or access the information on the web: www.mpsaz.org/hr. 
 
I am required to inform you of the following information regarding this recommendation: 
 

• If you are hired to teach one or more core academic areas and will be the teacher of record, 
you must be appropriately certified and highly qualified in each subject area.  Proof of such 
certification and highly qualified status must be on file at the school site prior to your first day of 
student instruction. 

 

• Within the next several days, a background check will be conducted on you by the Human 
Resources Department.  You are considered a conditional employee for the period of time that 
this background check is being conducted, but once the investigation is completed your 
employment will be finalized.  You will be paid your normal daily rate if you begin working for 
us prior to the conclusion of this background check. 

 
NOTE TO HIRING ADMINISTRATORS: If employee reads statement, they must complete Box A;  
if statement is read to employee, you must complete Box B. 
 
A.  I have read and understand the above 
statement.  
 
 
Name                                                     
 
 
Signature                                                  Date 

B.  I have read the above statement to the 
following MPS candidate for employment: 
 
 
Candidate Name                                        
 
 
Administrator/Supervisor                         Date 
 

 
Possible Questions and Answers: 
 
Q1: What is a background/fingerprint investigation? 
A1: This background/fingerprint investigation is a review of information that is considered public as 
found in the Motor Vehicle records and records of the municipal, state, and federal court systems. 

 
Q2:  What happens if something negative is found during the background/fingerprint investigation? 
A2: If information is found that would be considered negative and perhaps jeopardize employment 
with MPS, the candidate will be contacted and presented with this information.  A candidate will have 
the opportunity to respond to any information found.  However, if the information found either 
indicates falsification of the application or indicates that the applicant is not of the quality MPS desires 
to employ, the candidate will not be continued as an employee of the district.  District policy indicates 
that the employee will be given the opportunity to discuss information found, but there is no formal 
hearing afforded and the employee may face termination. 

 
Q3: Who can the candidate talk to with concerns about this background/fingerprint investigation? 
A3: The Assistant Superintendent of Human Resources, 472-0412. 

http://www.mpsaz.org/hr

