
 
 

STATEMENT CONCERNING BACKGROUND CHECKS 
(FOR CLASSIFIED APPLICANTS RECOMMENDED FOR HIRE) 

 
This is to inform you that you are the applicant who will be recommended to the Governing Board for 
the position of _____________________________________________________.  You should contact 
Human Resources as soon as possible to receive information about being processed for employment. 
 
You will be fingerprinted at the time you are processed for employment.  You are considered a 
conditional employee for the period of time it takes for the fingerprint check to be completed.  The 
school district may terminate an employee if the information provided on the employment application is 
inconsistent with the information received from the fingerprint check. 
 
NOTE TO HIRING ADMINISTRATORS: If employee reads statement, they must complete Box A; if 
statement is read to employee, you must complete Box B. 
 
A.  I have read and understand the above 
statement.  
 
 
Name 
 
 
Date 

B.  I have read the above statement to the 
following MPS candidate for employment: 
 
 
Hiring Administrator/Supervisor 
 
 
Date 
 

 
Possible Questions and Answers: 
 
Question #1: What is a background/fingerprint investigation? 
 

Answer: This background/fingerprint investigation will be a review of information that is 
considered public as found in the Motor Vehicle records and records of the municipal, 
state, and federal court systems. 
 

Question #2:  What happens if something negative is found during the background/fingerprint 
investigation? 

 
Answer: If information is found that would be considered negative and perhaps jeopardize 

employment with MPS, the candidate will be contacted and presented with this 
information.  A candidate will have the opportunity to respond to any information found.  
However, if the information found either indicates falsification of the application or 
indicates that the applicant is not of the quality MPS desires to employ, the candidate will 
not be continued as an employee of the district.  District policy indicates that the 
employee will be given the opportunity to discuss information found, but there is no 
formal hearing afforded and the employee may face termination. 
 

Question #3: If the candidate has concerns about this background/fingerprint investigation, who can 
they talk to? 

 
      Answer: Christi Chapman, Director, Classified Personnel, 472-0423. 


