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On Nov. 8, Arizona voters passed Prop. 206, the Minimum Wage and Paid Time Off Initiative. 
This new law raises the minimum hourly wage to $10 in 2017 and incrementally raises it to 
$12 by 2020. Beginning July 1, 2017, it also requires that employees accrue one hour of paid 
sick time for every 30 hours worked.

The district has a number of employees who currently do not meet the new minimum wage 
requirements. Beginning Jan. 1, 2017, their hourly wage will be adjusted to $10.

This added expense was not anticipated when our current budget was approved, which 
puts a strain on district finances. As a result, bringing current or new employees up to 
the minimum wage is the only compensation adjustment due to Prop. 206 that will be 
implemented during 2016-17 year.

For new hires and transfers, the district will continue to follow the existing compensation 
guidelines as outlined in the MESPA working conditions documents. If these guidelines result 
in an hourly wage less than $10, an adjustment to $10 will be made. All other hourly wages 
will be paid as currently calculated.

The new minimum wage requirements impact the design of our current compensation plan. 
This spring, we will evaluate options for our 2017-18 compensation plan to address future 
increases to the minimum wage as outlined by Prop. 206. Our goal is to continue to honor the 
service and education of all our classified employees, however, any recommended changes 
will be dependent on the availability of funding. While it is too early to estimate next year’s 
budget, we do not anticipate a significant increase.

More detailed information has been posted at www.mpsaz.org/info.

We value the contributions each employee makes to the success of our students. Thank you 
for sharing your talents with Mesa Public Schools. 

Sincerely,

Dr. Shaun Holmes,  
Assistant Superintendent of Human Resources




