
M E A S U R I N G  P R O G R E S S
As the district moves toward delivering on our promise that every 

student in Mesa Public Schools is known by name, served by 
strength and need, and graduates ready for college, career and 

community, we have set three key priorities.

Our Priorities
Early Childhood Education
Elementary Equity Model
Staff Compensation

Early Childhood Education
2018-19 progress

• Added 40 additional teaching contracts to reduce class 
size at the elementary level, most in grades K-6

• 228 3- and 4-year-olds attended high-quality inclusion 
preschool at their home elementary school

• Increased preschool experience from 7.5 hours/week to 
12 hours/week for inclusion students

• Served 137 preschool-aged children through Mesa 
K-Ready

2019-20 plans

• Add 26 additional elementary teaching contracts, most 
in grades K-6

• Approximately 1,200 3- and 4-year-olds will attend high-
quality inclusion preschool at neighborhood elementary 
schools

• Add preschool programming at 12 elementary schools
• Serve approximately 250 preschool-aged children 

through Mesa K-Ready

Elementary Equity Model
2019-20 plans

• Add 35.5 elementary counselor and/or social worker 
positions to increase support for the social and 
emotional needs of our students

• Provide approximately 100 PreK to seventh-grade special 
education students higher quality services at a lower 
cost by returning them to district care from outside 
providers 

Staff Compensation
2018-19 progress

• Provided compensation increases for all employees
 » Certificated employees (MEA) received a

• 10 percent salary increase based on current employee 
contract

• New hire base salary increase to $41,850 for teachers, 
$58,900 for SLPs, $61,100 for psychologists

 » Classified employees (MESPA) received
• The greater of a 5 percent hourly rate increase or a 

$.50- to $.80-per-hour increase based on years of 
service

• Minimum wage increase to $11/hour on Jan. 1, 2019
 » Supervisors and administrators (MACS and MASA) 
received a
• 5 percent salary increase based on current employee 

contract

2019-20 plans

• Provide additional compensation increases for all 
employees, including:
 » Anticipated 5 percent increase for teachers, based on the 
Governor’s 20 by 20 plan

 » Minimum wage increase to $12/hour on Jan. 1, 2020
 » Additional classified hourly increase to compensate for 
minimum wage compression

Challenges along the way
• Lack of sufficient funding to address priority needs

 » The loss of the override election in Nov. 2018 means 
the district needs to reallocate approximately $11.8 
million to develop a balanced budget.

 » If an override election is not called for or does not 
pass in Nov. 2019,  the district’s current override will 
reduce by 1/3, or approximately $12 million, each 
year for three years starting in 2020-21. The override 
funds approximately 8.7% of most employee salaries.

• Organizational alignment to our priorities
 » Cabinet responsibilities are being realigned within 
the current staffing model. 
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